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Public Sector Equality Duty at Drew Primary School

In this policy you will find information about how our school meets its Specific Equalities
Duties.

The Public Sector Equality Duty requires our school to publish information about Equalities.

The Equality Act 2010 clearly states that the following groups must be taken into account.
People identified in the following groups are considered to have a protected characteristic:

Disability

Sex (gender)

Race (ethnicity)
Pregnancy and Maternity
Religion and Belief
Sexual Orientation
Gender reassignment

The information we publish and analyse must be clearly linked to the General Duties of the
Public Sector Equality Duty.

General Duties

The three aims of the Public Sector Equality Duty are:

e Eliminate unlawful discrimination, harassment and victimisation and other conduct
prohibited by the Act.

e Advance equality of opportunity between people who share a protected characteristic
and those who do not.

e Foster good relations between people who share a protected characteristic and those
who do not.



Section 1.

School Context
January 2024

Number of pupils on roll 426
Number of full time equivalent pupils 426

% pupils with Special Educational Needs 17%

% pupils with English as an Additional Language 51%

% pupils eligible for Free School Meals 42.5%

% Pupil Premium 43.6%

Drew Primary School National Data
2022/23
No. % %
Girls 226 53.1 -
Gender 175 ¢ 211 46.9 -
White British 33 7.5 62.6
Any other white background 13 2.9 7.2
White Eastern European 29 6.6 -
White and Black Caribbean 9 2 1.6
White and Black African 9 2 0.9
White and Asian 7 1.6 1.6
Asian - Indian 8 1.8 3.7
Asian - Pakistani 12 2.7 4.5
Ethnicity
Asian - Bangladeshi 64 14.5 1.8
Asian - Any Other Asian Background 8 1.8 2.1
Black Caribbean 11 2.5 0.9
Black African including Nigeria/
Somalia/Ghana/Congo/Suan /8 1.7 4.3
Any Other Black Background 31 7 0.8
Chinese 2 0.5 0.7
Any Other Ethnic Group 7 1.6 2.3
Any Other Mixed Background 17 3.9 2.7
Christian 144 34% -
Roman Catholic 7 2% -
Hindu 9 2% -
Religion | Jewish 0 % -
Muslim 198 46% -
Sikh 2 1% -




Other 7 2% -
Not Specified N/A N/A -
No Religion 59 14% -
No Special Educational Needs 352 83% -
Special | Special Educational Needs (SEN
Educational | Support) 53 12.5% 13%
Need Education, Health & Care Plans 19 4.5% 4.33%
Autistic Spectrum Disorder 18 25% -
i Social, Emotional and Mental Health 13 18% -
Profile of - — o
SEN Need Modgrate I._ear.n.lnq Difficulty 4 5.5% -
(% based on the Ehysmr(]llLDlsablthy . 2 2.7% -
total number of peecn Language an 0 _
Prfnﬁgirlysl‘\’lve‘tezs) Communication Need 23 31.9%
Specific Learning Difficulty 2 2.7% -
Other Difficulty / Disability 9 12.5% -
School Mobility
Year % Non-Mobile since Reception Aut 1
2018/19 83.47%
2019/20 87.8%
2020/21 67.97%
2021/22 49.1%
2022/23 41.7%

Analysis/comments of the school population:

e We are well above the average size of primary school.

e The school has a high percentage of pupils with English as an Additional Language
which is well above the national average.

e Our largest ethnic groups are: Asian - Bangladeshi; Black African and White British.

e Our largest religious groups remain Muslim and Christian.

e We continue to have a fall in the number of pupils who remain on roll from Reception
to Y6; currently less than half of our Year 6 pupils started with us in Reception.

Attendance
Year Absences School % National % (primary)
o) o)
2018/19 Pardstent absent 6.65% 5ok
2019/20 Overall absence Zéég‘ij)ﬁljﬁxm)h) 4. 7%
Persistent absent 27.23% 9.9%




3.55% (Auth) 0
2020/21 Overall absence 1.95% (UnAuth) 4.6%
Persistent absent 15.59% 8.8%
2.88% (Auth) 0
2021/22 Overall absence 2.79% (UnAuth) 6.9%
Persistent absent 17.7% 19.5%
3.86% (Auth 0
2022/23 Overall absence 2.98% (UnAuth) 10.7%
Persistent absent 24.86% 22.3%
Analysis/comments:

Our levels of absence remain high as per the National picture, however school procedures are
robust and attendance leads have met with Local Authority colleagues to review the data as
well the systems in place. No recommendations for changes to practice were given. The
school works closely with families in the Early Years to build good attendance habits with our
youngest pupils, and this continues to be a focus moving forward.

What we do to address absences:

Attendance for all children, including Nursery pupils, is monitored on a daily and weekly
basis. Medical evidence must be provided by the families of children with unauthorised
absences.

The Attendance Officer sends a letter to the parents/carers of any pupils whose attendance
drops below 95%. When necessary, if the attendance does not improve a meeting is called
with the parent/carer. In this meeting, their child’s absenteeism is discussed and identify
where the parent may require support in order to ensure that their child attends school.
Referrals to external agencies may need to be made in order to support the family, such as
the Early Intervention Team.

If absenteeism persists, this could result in a fine.

What are school procedures if the child has a hospital stay? How many pupils have had a
hospital stay?

In those exceptional cases, we liaise with the hospital education teams and the parents. If the
pupil is well enough, but has to remain at home for a short period of time, the class teacher
sends work home for the pupil. For pupils who are absent long term due to ill health,
Newham has a home tuition service.

Section 2.
Advance equality of opportunity between those who share a protected
characteristic and those who do not

Objective: To ensure an ambitious curriculum, and to promote achievement and attainment for
all learners.

Attainment and Progress




Drew Primary School’s 2022/23 validated data is as follows:

EYFS:
GLD Reading Writing Maths
70% 70% 70% 75%
Year 2:
Reading Writing Maths Science
% EXS+ 68 58 66 64
% GDS 23 19 23
Year 6:
Reading Writing Maths GPS Science
% EXS+/100+ 67 71 76 69 73
% GDS/110+ 16 5 14 23

Promoting Opportunities for Vulnerable Pupils:

Additional Strategies

Teaching and Learning: Inclusive classroom practice

Individual plans for children with SEND

EAL specialist works with bilingual pupils

1:1 support, where necessary

Small group work

Swimming - staff support children with SEND in the pool, if

necessary

Enrichment Activities: e Children with additional needs attend after school clubs
and trips

Admissions and e Meetings with parents / carers of all new admissions within

Transfer: school

e EYFS hold a ‘play afternoon’ for pupils who will arrive in
the following September.

e Programme for EAL mid-phase admissions

e Tracking of EAL mid-phase admission pupils

e SENCo meetings with secondary counterparts to transfer
information

e Transition programme for pupils with SEND at end of each
year moving to new teacher/classroom

e Transition programme to secondary for pupils with SEND
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Staff translating for parents as appropriate

Student progress: Staff translating for parents as appropriate
SEN review meetings with parents

IEP monitoring meetings

1-1 Pupil Premium time

Pupil Progress Meetings

Section 3.
Foster good relations between those who share a protected characteristic and
those who do not

Objectives: To ensure our children feel happy and safe - promoting positive mental health for
children - so that they can learn well. To foster an open environment where people feel they
are being treated with dignity and respect. To ensure that children of all groups have
aspirational role models and positive self image.

Additional Strategies

Social and Emotional
Wellbeing:

Family Liaison Officer

Emotional support 1-1

Mid-phase admission support

Anti-Bullying pupil leadership - Bullying Intervention Group
(BIG)

Social Skills Groups

Place2Be

Learning Mentors

WINS support

Cultural ideas, Religion
and Belief

Black History part of the Curriculum

Programme of visits to places of worship

Weekly British Values as well as Drew Core Values

assemblies

e Assemblies to highlight key events over the year e.g. Diwali,
Hanukkah

e Curriculum links to a diverse range of influential people

RHSE workshops, supporting parents’ understanding of

curriculum and teaching approach

Removing Barriers and e Use of sensory room
making Reasonable e Individual & group interventions
Adjustments: e Inclusive classroom practice in all lessons
e Lift available
e Care Plans in place & medical rooms
e 2 specialist provision classes
e Dedicated SEND teaching team
Links with wider e External partners, eg, SalT, feeding into parent

communities: SEND-focused coffee mornings

Tate & Lyle - Citizenship

DLR - Community Support

Newham Libraries - North Woolwich
Newham Music Hub
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Section 4.
Eliminate unlawful discrimination, harassment and victimisation — as defined by
Equalities Act 2010

Objective: To ensure incidents of discrimination, victimisation, harassment or bullying are rare,
but that they are dealt with swiftly and decisively as and when they occur.

Additional Strategies

Exclusions Data: e Behaviour policy - reviewed and updated

e Shared with Governors via Headteacher report

e External support - Newham Behaviour Support Services,
Educational Psychology, Speech and Language, LCIS, CFCS.

e Specialist provision classrooms to meet the needs of SEND
children who are not working at National Curriculum Llevel
and who are on a semi-formal & informal curriculum

Victimisation and e Incidents of discrimination recorded, parents contacted if
Discrimination: appropriate

e PSHE curriculum and assemblies

e Bullying incidents reported

Monitoring of incidents: e Clear recording of incidents with specific follow up, follow
through

e Specific categorisation of incidents to support monitoring -
staff training related to this

Anti Bullying and e Bullying Intervention Group (BIG)
Harassment: e Anti-bullying and eSafety week
e School Council
e Incidents recorded
Section 5.

Participation, engagement and satisfaction with our equalities practices

We have involved several people in developing equalities at our school:

Additional Strategies
School Council: e Meet reqularly
Pupil voice: e Online Questionnaires

e School Council - each class has 1 representative that attends
school council meetings once each half term

e BIG - each class has 1 representative that attends school
council meetings once weekly

Parents/Carers e Parent View Questionnaires

/Guardians: Weekly Coffee Mornings

e Termly Parents’ Evenings
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Workforce — staffing and training

Drew Primary School has adapted the HR policies developed in Newham related to the
Equality of Opportunity regarding Recruitment and Retention, Continuing Professional

Development and the day to day management as direct employer. These are also in line with
the Learning in Harmony Trust.



